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2018 TERM DATES
Wednesday 31st January – Thursday 29th March
Monday 16th April – Friday 29th June
Monday 16th July – Friday 21st September
Monday 8th October – Friday 21st December
DATE

ACTIVITY

DETAILS

Monday 19th February

School Captain nominees
speeches

Wednesday 21st
February

Meet the Teacher Sessions for
Grades1 to 6

2.30pm to 7.00pm
Book via Compass

School Captains Announced &

Assembly 9.00am

District Tennis Championships

Selected Students from grade 3 - 6

Assembly 9.00am

Monday 26th February
Wednesday 28th
February to 2nd March

Grade 6 Portsea Camp

Arrival at school by 9.00am SHARP

Monday 12th March

LABOUR DAY

PUBLIC HOLIDAY

Tuesday 13th March

Curriculum Day

Thursday 29th March

LAST DAY OF TERM 1

The Out of School Hours Program will be
running a full day program
Dismissal 2.30pm
Out of School Hours Program
2.30 to 5.55pm

Dear School Community,
We have already completed week three of the 2018 school year and it has been wonderful to see
students settling straight into their new classes.
Unfortunately, this pleasant start to the school year is being tarnished by gossip and rumours
circulating through the playground and social media. I am grateful to those of you who have taken the
time and made the effort to contact me directly to seek clarification yourself rather than take part in
such conversations and miscommunications.
As mentioned in my Welcome Back Newsletter dated 2nd February, schools are workplaces like any
other, where staff come and go at any time. They have the right to seek and obtain promotions or
new experiences as they feel the need to do so. It forms part of their professional growth. Normally
any movement would happen at the end of a school year; however, it can happen whenever the
opportunity or need arises. Here at CWPS we are in a rare situation where two staff members gained
such opportunities during the start of the school year. As I wrote in the previous newsletter, as a
school, we endeavour to cause as little disruption as possible to the students and their learning
program as possible while we complete the recruitment process and appoint a teacher to fill these
vacancies.

It has been unfortunate that as result of these staff movements, playground conversations and social
media posts have become quite aggressive and seem to be based on information that is not always
correct.
As such, I would like to clarify the actual situation at CWPS.
At the end of 2017, two teachers who had been offered employment with us for 2018 chose to take
positions at other schools, as did our assistant principal. A further two contracted replacement
teachers were also fortunate to pick up jobs at other schools. While one teacher did not reapply and
their contract expired.
Late last year, we advertised 6 vacancies which were filled by 4 experienced teachers (2 of which are
returning staff) and 2 new graduates.
Over the holidays, a further staff member accepted a position at another school and we have since
replaced that teacher with an experienced graduate.
With Ms Parke accepting an offer from another school just 2 weeks ago, we are currently going
through the DET recruitment process with a Classroom Teacher vacancy advertised.
As a result, of our current 34 teaching staff, only 6 teachers are in their first three years of teaching.
All new staff to our school take part in an induction program. While all graduate teachers are assigned
a mentor and participate in a mentor support program.
I trust that this information provides some answers and clarifies the actual situation for many of you.
Just as we encourage our children to do so, I ask that everyone demonstrate respect towards all
involved and be mindful of the impact their words can have on others. I particularly do not want any
of our staff to be made to feel inadequate or unwelcome.
As always, I am more than happy to discuss any such issues and concerns with parents directly. I do
thank those parents who have already taken the time to contact me and discuss their concerns.
A SENSITIVE MESSAGE TO THE COMMUNITY
I need to inform the school community that on the weekend we received the awful news that Mr
Triantafillou fell seriously ill. He has been in hospital since and is in a critical condition.
Many of you may know this already but out of respect for his family, we are unable to provide any
further information and ask that as a community we come together to support family members, staff
and students of our school who may be affected by this news. Please monitor your children as they
may ask questions or feel confused by what is happening. We will have regional resources available
to support us. Please notify your child’s teacher or the office if you feel your child may need support.
I must commend our staff on their bravery throughout this week. After being informed of the news
on Monday morning just prior to assembly, they banded together and have carried on for the sake of
the students in support of their much-loved colleague and friend. This is a true sign of the close bonds
and support our staff provide for one another, much like a family.
I will provide you with further information as we are notified but for now, please join us all as we keep
Mr T and his family in our thoughts and prayers, as Mr T’s faith is such an important part of his life.

MEET THE TEACHER SESSIONS
On Wednesday 21st February, we will be holding our Meet the Teacher evening. Commencing from
2:30pm, parents will be able to book a time in which they can have a 10-minute conversation with
their child’s teacher. These chats are not about your child’s progress or data, they are actually an
opportunity to share with the teacher information that will assist the teacher in getting to know your
child so that they can support them throughout their learning this school year. We do ask that you
keep to the allotted time, as there are many parents for each teacher to meet with. If you feel there
is more to discuss, you may need to negotiate another time with the teacher. Bookings can be made
on COMPASS.
Please note this is a full school day for all students.
SCHOOL COUNCIL ELECTIONS – CALL FOR NOMINATIONS
Here at Coburg West Primary School the community have an important role in making our school what
it is. There are many ways community members can become involved and one of those is to become
a school council member. The school council play an important part in the governance of our school.
Each school council member is appointed for a set tenure and each year a number of members reach
the end of their tenure. As such this provides the opportunity for members to retire, renominate or
for new members to nominate for a vacancy.
This year, we have five parent vacancies.
We welcome any members of our parent community who feel they would like to nominate themselves
or another member of our community for such an important role in our school, to collect a nomination
form from the office.
Nominations open today, Friday 16th February and completed Nomination Forms must be delivered
to the office by 4pm on Friday 23rd February 2018.
If we receive more nominations than there are vacancies, then a ballot is held where we ask every
family to vote.
The timeline for this school council election process is as follows;
Friday 16th February - Call for nominations
Friday 23rd February - Nominations close
Wednesday 28th February - Date by which the list of candidates and nominators posted  Distribute
ballot papers (if required)
Friday 9th March - Close of Ballot
Thursday 15th March - Declaration of the Ballot
Wednesday 28th March – First meeting of the new School Council
LOST PROPERTY
At the end of last year we were left with quite literally, a mountain of Lost Property. Once again, this
highlights the need to label your child’s items (esp clothing) so that they can be returned if lost. During
last week we had two parents volunteer to conquer this mountain. Please join me in thanking
Jacqueline and Zuska for taking the time to sort through and clean up the lost property.

HOLIDAY WORKS
Many of you may have noticed that over the holidays we had new soft fall mulch delivered to the
surfaces of our playground areas. We also had the painters in to give our art room and small hall a
fresh coat of paint, as were the replacement fire doors in our junior building.
What we are also very excited about is that the solar panels were installed on the roof of our
gymnasium. This project was a combined effort by our School Council and the Sustainability Group.
We must also thank the Coburg West School Community group whose fund raising efforts helped
partially fund the installation. As such, we must also thank you, the community, for your support in
raising those funds. The long-term savings from these panels will surely benefit our school and the
environment.
SCOOTER & BIKE SAFETY
A reminder to all, that bikes and scooters must be walked across school grounds between the gates
and the bike shelter.

Don’t forget our Newsletters are sent out electronically via COMPASS and are posted on our webpage.

With thoughts, prayers and hope for Mr T.
Kind regards
Mark Colagrande
Principal

SOLAR PANELS LAND ON
ROOF OF CWPS GYM
With thanks to School Council, the Sustainability Group and the Coburg West School Community we
have new solar panels on our Gym roof. These will benefit our school in energy savings but will also
help the environment for our future.

RESPECT HONESTY ENDEAVOUR FRIENDLINESS RESPONSIBILITY
CO OPERATION SUPPORT INTEGRITY
NAME

VALUE

GRADE

Tyson w

Cooperation

3/4C

Harrison w

Endeavour

5/6M

If your child requires medication at school (either permanently or short term) the
following must be given to the office or sick bay:
 Medication in original packaging with child’s name, dosage and visible
expiry date
 Medication Administration Form (available from the school office)
completed by a parent
If your child suffers from anaphylaxis, allergies and / or asthma, up to date action
plans must also be provided. It is an Education Department requirement that these
are reviewed and updated by a medical practitioner 12 monthly.
If you have any concern’s regarding your child’s health please don’t hesitate to
contact us. Sick Bay hours are Monday, Tuesday, Wednesday and Friday from
11.00am to 3.00pm

Thank you
Sue and Jo

School Council Elections - Information for
Parents
WHAT IS A SCHOOL COUNCIL AND WHAT DOES IT DO?
All government schools in Victoria have a school council. They are legally constituted bodies that are given powers
to set the key directions of a school within statewide guidelines. In doing this, a school council is able to directly
influence the quality of education that the school provides for its students.

WHO IS ON THE SCHOOL COUNCIL?
For most school councils, there are three possible categories of membership:


A mandated elected Parent category – more than one-third of the total members must be from this category.
Department of Education and Training (DET) employees can be Parent members at their child's school as
long as they are not engaged in work at the school.



A mandated elected DET employee category – members of this category may make up no more than onethird of the total membership of school council. The principal of the school is automatically one of these
members.



An optional Community member category – members are coopted by a decision of the council because of
their special skills, interests or experiences. Department employees are not eligible to be Community
members.

Generally, the term of office for all members is two years. The term of office of half the members expires each
year, creating vacancies for the annual school council elections.

WHY IS PARENT MEMBERSHIP SO IMPORTANT?
Parents on school councils provide important viewpoints and have valuable skills that can help shape the
direction of the school.
Those parents who become active on a school council find their involvement satisfying and may also find that
their children feel a greater sense of belonging.

DO I NEED SPECIAL EXPERIENCE TO BE ON SCHOOL COUNCIL?
Each member brings their own valuable life skills and knowledge to the role. Councilors may need to develop
skills and acquire knowledge in areas that are unfamiliar to them. What you do need is an interest in your child's
school and the desire to work in partnership with others to help shape the school's future.

HOW CAN YOU BECOME INVOLVED?
The most obvious way is to vote in the elections, which are held in Term one each year. However, ballots are
only held if more people nominate as candidates than there are positions vacant.
In view of this, you might consider


standing for election as a member of the school council



encouraging another person to stand for election.

WHAT DO YOU NEED TO DO TO STAND FOR ELECTION?
The principal will issue a Notice of Election and Call for Nominations following the commencement of Term
one each year. All school council elections must be completed by the end of March unless the usual time line
has been varied by the Minister.

If you decide to stand for election, you can arrange for someone to nominate you as a candidate or you can
nominate yourself in the Parent category.
Department employees whose child is enrolled in a school in which they are not engaged in work are eligible
to nominate for parent membership of the school council at that school.
Once the nomination form is completed, return it to the principal within the time stated on the Notice of Election.
You will receive a Nomination Form Receipt in the mail following the receipt of your completed nomination.
Generally, if there are more nominations received than there are vacancies on council, a ballot will be
conducted during the two weeks after the call for nominations has closed.

REMEMBER


Ask at the school for help if you would like to stand for election and are not sure what to do



Consider standing for election to council this year



Be sure to vote in the elections.

Contact the principal for further information.

Retro T-shirts
Take a walk down memory lane! We have reprinted the school t-shirt from the 1970’s. Relive
your childhood days back in the old school yard.
Sizes from child’s 8 to adult’s XL are available for purchase from the school office.
Children $25 & Adults $30

